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Introduction 
In its 2021 report on the state of U.S. child care, the U.S. Department of the Treasury described the current system as 
a “market failure” that has led to “chronic underinvestment in our children.” For most children, particularly those under 
the age of five, care is available only through private financing from their parents, many of whom are at a stage in life 
when they are least able to afford it. And with the cost of child care more than doubling in the last 20 years, many 
parents report spending the bulk of their paycheck on child care expenses, and half of families say it’s difficult to find 
child care. 

Despite the high cost to parents, child care providers operate with impossibly thin profit margins (1% or less) and are 
forced to keep labor costs low in order to stay afloat. As a result, there are fewer providers than can serve the number 
of young children that need care and more than half of Americans live in “child care deserts” where there are more 
than three young children for every licensed child care slot. 

Even before the pandemic, child care in the United States was increasingly inaccessible for many parents, but COVID-
19 only made a bad situation worse for both families and child care providers. By October of 2020, 166,000 child care 
workers had lost their jobs and the industry was 83% smaller compared to February of the same year. And according 
to the Bipartisan Policy Center, 60% of child care centers had closed as of April 2020, and while many have since 
reopened, they have reduced capacity to meet safety requirements.  

With the pandemic shining a clear light on the persistent precarity of child care in the United States, JUST Capital 
and our polling partner, The Harris Poll, turned to the American public to learn their perspectives on the child care 
crisis, and their expectations of how companies can help parents balance caregiving responsibilities with working. 
You can explore topline takeaways from this analysis here, and dig into the full findings below. 

Methodology 
This survey was conducted online within the United States by The Harris Poll in partnership with JUST Capital 
between August 9-11, 2021 among 2,052 U.S. adults ages 18 and older. 

Survey respondents were recruited from online panels of people who agreed to participate in survey research. All 
panelists completed a “confirmed” or “double opt-in” process. Panelists were sent an email invitation to access the 
survey online with a URL link and custom password ensuring each respondent was only able to take the survey once. 

Sampling and weighting targets were derived from the March 2020 U.S. Census Current Population Survey (CPS). 
Target variables included age by gender, race/ethnicity, education, region, and household income. While every effort 
is made to ensure a balanced sample through recruitment, the final data were weighted post-field to adjust for any 
sample imbalances and ensure representativeness.   

In addition to weighting by the aforementioned known demographic variables, results are also weighted to key 
attitudinal and behavioral measures that Harris has determined are indicators of one’s propensity to be online or part 
of a panel. Harris’s proprietary two-pronged weighting process (i.e., demographic and propensity) takes into account 
two issues related to online research: 1) that not everyone is online, and 2) that not everyone who is online is part of a 
research panel.  

https://home.treasury.gov/system/files/136/The-Economics-of-Childcare-Supply-09-14-final.pdf
https://www.americanprogress.org/issues/early-childhood/reports/2019/03/28/467488/child-care-crisis-keeping-women-workforce/
https://home.treasury.gov/system/files/136/The-Economics-of-Childcare-Supply-09-14-final.pdf
https://www.americanprogress.org/issues/early-childhood/reports/2018/12/06/461643/americas-child-care-deserts-2018/
https://home.treasury.gov/system/files/136/The-Economics-of-Childcare-Supply-09-14-final.pdf
https://home.treasury.gov/system/files/136/The-Economics-of-Childcare-Supply-09-14-final.pdf
https://bipartisanpolicy.org/blog/nationwide-survey-child-care-in-the-time-of-coronavirus/
https://justcapital.com/reports/heres-what-companies-should-do-to-help-their-employees-balance-caregiving-with-working/
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Because the sample is based on those who were invited and agreed to participate in research panels rather than a 
random sample of respondents, no estimates of theoretical sampling error can be calculated, and there is no margin 
of sampling error reported. This survey is not based on a probability sample, and is not representative.   

Suggested citation: “SURVEY REPORT: Facing Post-Pandemic Child Care Challenges, Americans Agree There Are 
Many Ways Companies Can Help” JUST Capital, New York, NY (March 2022) https://justcapital.com/reports/survey-
report-facing-post-pandemic-child-care-challenges-americans-agree-there-are-many-ways-companies-can-help/ 

Key Findings 
Most respondents are aware of a number of child care challenges faced by parents in the U.S. (81% are aware of the 
high and rising costs of child care), but parents with young children (age 12 or younger) are the most likely subgroup 
to have either personally experienced or to know someone who has recently experienced child care challenges (85% 
know someone or have experienced at least one child care challenge, compared to 59% overall). 

Some demographic subgroups are disproportionately affected by child care challenges:  

§ People who are Hispanic (37%) or Black (29%) are more likely than white people (17%) to say they’ve recently 
experienced at least one caregiving challenge. 

§ People who are employed (33%) are much more likely to experience child care challenges than those who aren’t 
(9%). 

§ People living in urban areas (34%) are also more likely to experience caregiving challenges compared to their 
suburban (16%) and rural counterparts (15%).  

People are generally positive about the ability of the U.S. child care system to meet the needs of different 
stakeholders and the quality of care provided: 

§ Most respondents generally have positive views about the ability of the child care system to meet the needs of 
parents (62%), children (53%), and child care workers (53%), but 44% acknowledge that parents with non-standard 
working hours, in particular, may be underserved. 

§ Most respondents also give the child care system positive marks for quality (63% believe it is good quality) and 
location (57% believe it is near home or work), but acknowledge that access (66% believe it is difficult to come by) 
and affordability (76% believe it is expensive) may be issues for the average family. 

§ Parents with a young child (age 12 or younger) are more likely than those with children over the age of 12 and 
those without children to say the child care system is doing well to address the needs of various stakeholders and 
are generally more positive about quality (71% believe it is good quality), location (60% believe it is near home or 
work), access (51% believe it is easy to come by), and affordability (42% believe it is affordable). 

  

https://justcapital.com/reports/survey-report-facing-post-pandemic-child-care-challenges-americans-agree-there-are-many-ways-companies-can-help/
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Child Care Challenges 
Today, many parents are experiencing child care challenges from rising costs to difficulty finding openings with 
providers. And the troubles are widespread enough that in our survey, we found that majorities of all respondents 
have either heard about common child care challenges, know someone who has recently experienced these 
challenges, or have personally recently experienced these challenges. 

 

More than one in five survey respondents (22%) say they have personally experienced at least one child care 
challenge recently, but these challenges are particularly acute for parents of children ages 12 or younger. More than 
half (50%) of parents with children age 12 or under have experienced at least one of these challenges. Those who say 
they have personally experienced at least one of these challenges are disproportionately living in urban areas (34%, 
compared to 16% of suburban residents and 15% of rural residents), Hispanic (37%, compared to 17% of white non-
Hispanic respondents), and young (36% of 25-34 year olds and 42% of 35-44 year olds). These challenges also more 
acutely affect those who are employed (33%, compared to 9% of those who are not employed). 
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Parents with young children (ages 12 or younger) are also more likely to know others who are experiencing child care 
challenges. Nearly six in 10 respondents overall (59%) say they either know someone or have personally experienced 
at least one of these child care challenges. This number jumps to 85% among respondents with children aged 12 or 
younger.  

 

Looking at specific challenges, most parents with children under 12 know someone or have personally: 

§ experienced high and rising costs of child care (70%), 

§ missed work to provide child care (64%), and  

§ left jobs or changed schedules to provide child care (58%). 
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Assessment of the U.S. Child Care System 

Assessment of System by Stakeholder 
Regardless of the child care struggles that parents may be facing right now, assessment of the system is more 
positive than negative, with half or more respondents saying the child care system is doing well to address the needs 
of children, child care workers, and most parents. Parents with young children (age 12 or younger) are even more 
likely to say the child care system is doing well. Respondents are split on how well the U.S. child care system 
addresses the needs of parents with non-standard working hours (41% say good, 44% say poor), but otherwise say the 
child care system is doing well to address the needs of parents with standard working hours (62%), children (53%), 
and child care workers (53%). Parents of young children (age 12 or younger) are more likely to say the child care 
system is doing well to address the needs of these groups.  

 

Some Americans have a greater proximity to the child care system than others, and rate its performance differently. 
Those with “high proximity” to the child care system are defined as those who have either personally experienced or 
know someone who has experienced one of the child care challenges previously mentioned (e.g. long waitlists for 
placement in child care facilities because of lack of providers or staff, etc.). Those with “low proximity” to the child 
care system may have heard about these challenges but don’t know anyone who has recently experienced them. 
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Somewhat counterintuitively, respondents with high proximity to child care challenges are more likely to say that the 
child care system is addressing the needs of different stakeholders well. Those with low proximity to child care 
challenges are less likely to say the child care system is doing well, but are much more likely to admit they don’t know 
how well the child care system is performing to address the needs of different stakeholders.  

Assessment of System Across Attributes 
Most respondents give the child care system positive marks for quality and location, but acknowledge its limitations 
when it comes to access and price. While a majority (63%) say that for the average family, child care in the U.S. is 
good quality, three out of four say it is expensive (76%, compared to 24% who say it is affordable for the average 
family), and two out of three say it is difficult to come by (66%, compared to 34% who say it is easy to come by). A 
majority (57%) believes that child care is generally near home or work, despite the fact that as of 2018, half of 
Americans were already living in child care “deserts” where there is a shortage of licensed child care providers 
relative to the population in the area. 

https://www.americanprogress.org/issues/early-childhood/reports/2018/12/06/461643/americas-child-care-deserts-2018/
https://www.americanprogress.org/issues/early-childhood/reports/2018/12/06/461643/americas-child-care-deserts-2018/
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Impressions of the child care system diverge when looking at respondents with young children (ages 12 or younger) 
and those without; those with children under the age of 12 in the household are more likely to say that, for the 
average family, child care in the U.S. is good quality (71%, compared to 59% of respondents without children), located 
near home or work (60% compared to 55% of respondents without children), easy to come by (51%, compared to 28% 
of respondents without children), and affordable (42%, compared to 18% of respondents without children). Those 
without children are more likely to be critical of the child care system: 41% say it is poor quality (compared to 29% of 
parents with young children); 45% say it is far from home or work (compared to 40% of parents with young children); 
72% say it is difficult to come by (compared to 49% of parents with young children); and 82% say it’s expensive 
(compared to 58% of parents with young children). 
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Child Care Support for Parents 
When asked which institution should play a primary role in helping parents struggling to find quality, affordable child 
care, 46% supported broader, more collective institutions (government or employers) and 40% supported smaller, 
more individual groups (parents’ support system of family and friends, or say it’s the parents’ responsibility to help 
themselves). A plurality of respondents (28%) say the state or federal government should step up. The remaining 
respondents are relatively split on who should shoulder the burden of supporting parents with child care needs, with 
one in five saying it’s up to the parents’ individual support system of friends and family (20%), or believe it’s the 
parents’ responsibility to deal with child care challenges themselves without support from any other institution (20%). 
Just 18% say employers should support parents struggling to find affordable, quality child care).  

 

Looking more closely at how different demographics perceive this issue, we find that parents with children under the 
age of 12 are more likely than those with older children or no children to say it’s the government’s role to support 
struggling parents (37% of parents with young children, compared to 26% of parents with children age 13 or older and 
27% of respondents with no children). The likelihood that respondents say the government plays a primary role to 
support parents struggling with child care access is higher among those who are employed (32%, compared to 24% of 
those who are not employed) and living in urban areas (34%, compared to 27% of suburban and 20% of rural 
residents). Hispanic and Black respondents are more likely than white respondents to say government should support 
parents struggling with child care access (35% of Hispanic and 38% of Black respondents, compared to 26% of white 
respondents). 

Parents with older children are four times as likely as parents with younger children to say it’s the parents’ sole 
responsibility to help themselves (26%, compared to 6% of parents with children age 12 or under). The likelihood that 
someone believes it’s the individual parents’ responsibility to help themselves increases with age (just 9% of 18-24 
year olds say this, compared to 35% of those age 65 and over), and is higher among rural residents (32%, compared 
to 11% of urban residents) and white people (24%, compared to 11% of Hispanics and 9% of Black respondents). 
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Ways in Which Companies Can Provide Child Care Assistance 

Regardless of the degree to which an employer has the means to offer child care assistance, there are ways that the 
private sector can ease the burden of child care for its working parents. Majorities of respondents support a number 
of employer-provided benefits for parents. The most popular benefits include flexible work schedules (67% say 
companies should offer this) and quality job-sharing and part-time work opportunities (66% say companies should 
offer this). 

 

Beliefs about which institution should primarily support parents appear to capture an underlying current related to 
whether someone believes child care is a societal good that needs systemic, collective solutions versus seeing child 
care as an individual good that requires individual responsibility and problem solving. This is captured when looking 
at support for employer benefits for parents, grouped by attitudes about primary child care support providers. Support 
for employer benefits is higher among respondents who believe there is some collective responsibility for helping 
struggling parents. Those who said government or employers are primarily responsible for supporting parents 
struggling to access quality child care are more likely to support employer benefits for parents across the board, 
compared to those who have a more individualistic view (saying a parent’s support system of family and friends 
should primarily help, or the parents should be able to help themselves). Through this lens, it seems those in favor of a 
strong government role in supporting child care infrastructure also strongly favor a role for employers in supporting 
parents. And those that believe it’s the responsibility of struggling parents to help themselves may be more likely to 
agree that the ideal scenario is to have one parent in the home with children, rather than relying on external help so 
both parents can work. 
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Perceptions of Federal Paid Leave Policies 
Overall, more than three in four survey respondents (78%) support a federal policy that requires employers to provide 
up to 12 weeks of paid leave for workers or who need to take care of a sick spouse, child, or parent. Support is slightly 
higher among people who have experienced at least one child care challenge recently (86%, compared to 76% 
among those who have not experienced child care challenges). Support is also higher among those that see helping 
parents as a collective rather than individualistic issue. Among those that said the government should support 
struggling parents, there is the highest support for the federal policy, at 89%; among those that said struggling 
parents should help themselves, there is less support for the federal policy, but still a majority, at 65%. 

 

You can explore more details on these findings in the topline questionnaire in the appendix and the subgroup 
cross-tables here. 

https://justcapital.com/wp-content/uploads/2022/03/JUST-Capital_Child-Care-Omni_Cross-Tabs.pdf
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Appendix 



17  |  JUST Capital – Do Americans Believe Companies Are Living Up to Their Promise?  

Questionnaire and Data Tables 
You can find the crosstabulation tables with subgroup results here. 

BASE: ALL RESPONDENTS 

Q1 The next set of questions are about caregiving. For each item below, which of the following best describes you? 

High and rising costs of childcare 

  Total Respondents 

Total (Unweighted) N= 2052 

I have personally experienced this recently 12% 

I know someone who has experienced this recently 32% 

I have heard about this but don’t know anyone who has experienced this recently 38% 

I haven’t heard anything about this 18% 

People missing work to provide childcare in their families 

  Total Respondents 

Total (Unweighted) N= 2052 

I have personally experienced this recently 11% 

I know someone who has experienced this recently 30% 

I have heard about this but don’t know anyone who has experienced this recently 41% 

I haven’t heard anything about this 19% 

 People leaving jobs or switching to part-time work to provide childcare in their families 

  Total Respondents 

Total (Unweighted) N= 2052 

I have personally experienced this recently 10% 

I know someone who has experienced this recently 26% 

I have heard about this but don’t know anyone who has experienced this recently 42% 

I haven’t heard anything about this 23% 

  

 

https://justcapital.com/wp-content/uploads/2022/03/JUST-Capital_Child-Care-Omni_Cross-Tabs.pdf
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People delaying having children or having fewer children due to childcare considerations 

  Total Respondents 

Total (Unweighted) N= 2052 

I have personally experienced this recently 9% 

I know someone who has experienced this recently 21% 

I have heard about this but don’t know anyone who has experienced this recently 34% 

I haven’t heard anything about this 35% 

Long waitlists for placement in childcare facilities because of lack of providers or staff 

  Total Respondents 

Total (Unweighted) N= 2052 

I have personally experienced this recently 8% 

I know someone who has experienced this recently 22% 

I have heard about this but don’t know anyone who has experienced this recently 36% 

I haven’t heard anything about this 34% 

 I have personally experienced this recently SUMMARY 

  Total Respondents 

Total (Unweighted) N= 2052 

High and rising costs of childcare 12% 

People missing work to provide childcare in their families 11% 

People leaving jobs or switching to part-time work to provide childcare in their families 10% 

People delaying having children or having fewer children due to childcare considerations 9% 

Long waitlists for placement in childcare facilities because of lack of providers or staff 8% 
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I know someone who has experienced this recently SUMMARY 

  Total Respondents 

Total (Unweighted) N= 2052 

High and rising costs of childcare 32% 

People missing work to provide childcare in their families 30% 

People leaving jobs or switching to part-time work to provide childcare in their families 26% 

Long waitlists for placement in childcare facilities because of lack of providers or staff 22% 

People delaying having children or having fewer children due to childcare considerations 21% 

 I have heard about this but don’t know anyone who has experienced this recently SUMMARY 

  Total Respondents 

Total (Unweighted) N= 2052 

People leaving jobs or switching to part-time work to provide childcare in their families 42% 

People missing work to provide childcare in their families 41% 

High and rising costs of childcare 38% 

Long waitlists for placement in childcare facilities because of lack of providers or staff 36% 

People delaying having children or having fewer children due to childcare considerations 34% 

 I haven’t heard anything about this SUMMARY 

  Total Respondents 

Total (Unweighted) N= 2052 

People delaying having children or having fewer children due to childcare considerations 35% 

Long waitlists for placement in childcare facilities because of lack of providers or staff 34% 

People leaving jobs or switching to part-time work to provide childcare in their families 23% 

People missing work to provide childcare in their families 19% 

High and rising costs of childcare 18% 
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BASE: ALL RESPONDENTS 

Q2 As you may have heard, since the beginning of the COVID-19 pandemic, women have left the workforce at a 
higher rate than men, often to provide childcare in their families. Generally speaking, do you think this is a good thing 
or a bad thing for each of the following? 

Good thing SUMMARY 

  Total Respondents 

Total (Unweighted) N= 2052 

Families 57% 

A more equitable division of caregiving responsibilities in the household 49% 

Women's equality in the workforce 44% 

Local communities 40% 

The economy 31% 

 Bad Thing SUMMARY 

  Total Respondents 

Total (Unweighted) N= 2052 

The economy 35% 

Women's equality in the workforce 26% 

Local communities 18% 

Families 15% 

A more equitable division of caregiving responsibilities in the household 14% 
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BASE: ALL RESPONDENTS 

Q3 How would you rate the performance of the U.S. childcare system in addressing the needs of the following 
groups? 

Good SUMMARY 

  Total Respondents 

Total (Unweighted) N= 2052 

Parents who work standard hours (e.g., 9 to 5) 62% 

Children 53% 

Childcare workers 53% 

Parents who work non-standard hours (e.g., third shift) 41% 

 Poor SUMMARY 

  Total Respondents 

Total (Unweighted) N= 2052 

Parents who work non-standard hours (e.g., third shift) 44% 

Children 31% 

Childcare workers 31% 

Parents who work standard hours (e.g., 9 to 5) 24% 

 BASE: ALL RESPONDENTS 

Q4: Please indicate which comes closest to your views about childcare in the U.S. for the average family. 

For the average family, childcare in the U.S. is... 

  Total Respondents 

Total (Unweighted) N= 2052 

Affordable NET 24% 

Expensive NET 76% 

Very affordable 8% 

Somewhat affordable 16% 

Somewhat expensive 32% 

Very expensive 44% 
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  Total Respondents 

Total (Unweighted) N= 2052 

Easy NET 34% 

Difficult NET 66% 

Very easy to come by 10% 

Somewhat easy to come by 23% 

Somewhat difficult to come by 48% 

Very difficult to come by 18% 

  

  Total Respondents 

Total (Unweighted) N= 2052 

Good quality NET 63% 

Poor quality NET 37% 

Very good quality 12% 

Somewhat good quality 51% 

Somewhat poor quality 30% 

Very poor quality 7% 

  

  Total Respondents 

Total (Unweighted) N= 2052 

Near home or work NET 57% 

Far home or work NET 43% 

Located very near home or work 12% 

Located somewhat near home or work 45% 

Located somewhat far from home or work 35% 

Located very far from home or work 8% 
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BASE: ALL RESPONDENTS 

Q5. Many parents in the U.S. struggle to find affordable, quality childcare in their communities. Which institution 
should play the primary role in supporting these parents? 

  Total Respondents 

Total (Unweighted) N= 2052 

The state or federal government 28% 

The individual's support system of families, friends, and neighbors 20% 

The individual's employer 18% 

Something else, please specify 1% 

None of these, it is the parents’ responsibility 20% 

Not sure 13% 

 BASE: ALL RESPONDENTS – SPLIT SAMPLE 

Q6: For each of the following, please indicate whether or not [A: companies, B: a just company] should offer each of 
the following as an employee benefit to support working parents with childcare needs. 

[COMPANIES/A JUST COMPANY] should offer this SUMMARY 

  Total Respondents 

  Companies A Just 
Company 

Total (Unweighted) N= 1018 N= 1034 

Quality part-time or job-sharing opportunities with predictable hours, pay and benefits 69% 64% 

Allowing employees flexibility in their work schedules or to choose hours that work 
best for them (e.g., to accommodate school schedules, etc.) 

68% 66% 

Extra paid time off or paid leave allotments for caregiving 62% 52% 

''Pre-tax'' dependent care spending account (employees can set aside up to $10,500 
of their income before taxes to use on childcare) 

61% 58% 

On-site childcare 59% 54% 

Help locating facilities that can accommodate childcare for parents working non-
standard hours (e.g., third shift) 

58% 59% 

Discounted or subsidized backup childcare service when there is an emergency or 
disruption to regular childcare arrangements 

58% 56% 

Discounted or subsidized full-day childcare at an off-site childcare center 58% 58% 

Discounted or subsidized after-school care programs at an off-site childcare center 57% 58% 



 

24  |  JUST Capital – Do Americans Believe Companies Are Living Up to Their Promise?  

 [COMPANIES/A JUST COMPANY] should not offer this SUMMARY 

  Total Respondents 

  Companies A Just 
Company 

Total (Unweighted) N= 1018 N= 1034 

Discounted or subsidized backup childcare service when there is an emergency or 
disruption to regular childcare arrangements 

20% 21% 

Help locating facilities that can accommodate childcare for parents working non-
standard hours (e.g., third shift) 

20% 22% 

Discounted or subsidized full-day childcare at an off-site childcare center 19% 21% 

Discounted or subsidized after-school care programs at an off-site childcare center 18% 19% 

Extra paid time off or paid leave allotments for caregiving 18% 24% 

On-site childcare 16% 20% 

''Pre-tax'' dependent care spending account (employees can set aside up to $10,500 
of their income before taxes to use on childcare) 

15% 19% 

Allowing employees flexibility in their work schedules or to choose hours that work 
best for them (e.g., to accommodate school schedules, etc.) 

13% 17% 

Quality part-time or job-sharing opportunities with predictable hours, pay and benefits 12% 18% 

 BASE: ALL RESPONDENTS – SPLIT SAMPLE 

Q7 To what extent do you agree with the following statements. 

To improve childcare in the U.S., efforts should focus on… 

Improving the childcare and education system so that [PARENTS/MOTHERS] can stay in the workforce 

  Total Respondents 

  Parents Mothers 

Total (Unweighted) N= 1042 N= 1010 

Strongly/Somewhat Agree (Net) 81% 83% 

Strongly/Somewhat Disagree (Net) 19% 17% 

  Strongly agree 34% 39% 

  Somewhat agree 47% 45% 

  Somewhat disagree 13% 10% 

  Strongly disagree 6% 7% 
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Improving job quality and pay so that families can support themselves with one income and a [PARENT/MOTHER] can 
stay home and provide care 

  Total Respondents 

  Parent Mother 

Total (Unweighted) N= 1042 N= 1010 

Strongly/Somewhat Agree (Net) 76% 79% 

Strongly/Somewhat Disagree (Net) 24% 21% 

  Strongly agree 31% 34% 

  Somewhat agree 45% 45% 

  Somewhat disagree 17% 15% 

  Strongly disagree 7% 6% 

 

BASE: ALL RESPONDENTS 

Q8 To what extent do you support or oppose a federal policy that requires employers to provide up to 12 weeks of 
paid leave for workers or who need to take care of a sick spouse, child, or parent? 

  Total Respondents 

Total (Unweighted) N= 2052 

Support NET 78% 

Oppose NET 22% 

Strongly support 40% 

Somewhat support 38% 

Somewhat oppose 16% 

Strongly oppose 6% 
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BASE: ALL RESPONDENTS 

Q9 By law, employers are allowed to require that their workers get the COVID-19 vaccine if the employer makes 
accommodations for people who can’t get the vaccine due to health or religious reasons. 

Generally speaking, which of the following comes closest to your personal opinion? 

  Total Respondents 

Total (Unweighted) N= 2052 

Employers should require their workers to get the COVID-19 vaccine 46% 

Employers should encourage but not require their workers to get the COVID-19 vaccine 31% 

Employers should neither require nor encourage their workers to get the COVID-19 vaccine 15% 

Not sure 8% 
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